
Emotional Based School Avoidance

Renfrewshire’s inquiry approach



Context of work

Macro-context
• Declining national attendance rates
• Focus on wellbeing – pandemic
• Work from Ed Psych

Renfrewshire-context
• Reflection of national patterns locally
• EBSA working group
• Inquiry process – what data do we have and what can it tell us 

about EBSA?



Q1. How prevalent is EBSA in Renfrewshire and 
what are the characteristics of those who make up 
the group? 



Step 1 Methodology

• Use of SEEmiS BI attendance data
• Production of an EBSA sample
• Comparison of EBSA sample with overall population

• What criteria shall we use? How do we account for non-EBSA 
related absence (elephant in the room)

Theoretical criteria:

• EBSA = present percentage + authorised absence = less than 
80%



Example Criteria

• James

• Present percentage = 
65%

• Authorised absence 
percentage = 17%

• Overall = 82%

• John

• Present percentage = 
77%

• Authorised absence 
percentage = 0%

• Overall 77%



EBSA Sample

• 1107 children and young people

• 4.5% of Renfrewshire’s school age population

• Aligned with previous research (4-5%)

• Who are they?

• Which groups are over/under-represented?













Q2. How do we know this is EBSA? Do we have 
any data to support the ideas that it is EBSA?



Step 2 Methodology

• Use of Renfrewshire’s HWB census
• Data matching – SEEMiS Data and HWB Census Data
• HWB Sample allows for meaningful analysis:

• 80% of potential P5-P7 pupils
• 55% of potential S1-S6 pupils
• Exclusion of incomplete/non-consensual responses
• EBSA sample under-represented
• Approx 200 responses vs 10.5k

• Comparisons made between EBSA vs Non-EBSA respondents















Q3. What impact is low attendance having on 
attainment in Renfrewshire?









Key take home messages

• An inquiry based approach has allowed us to understand more 
about:
• Prevalence of EBSA
• Which groups are over/under represented
• Some of the psycho-social characteristics of EBSA pupils
• What impact it might have on attainment

• Which helps us to:
• Identify who to support
• Consider how our interventions might be deployed
• Further understand the consequences of low attendance




